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s you reorient
yourselves with
the thought of
another
academic
term and year ahead,
probably wishing that you had another week
of vacation, I wish to say welcome back and here’s
looking to a very exciting and enjoyable term and
academic year ahead. I hope that you had a very
restful vacation and that you are recharged and
rejuvenated to face the challenges ahead. While you
were on your well-deserved vacation your leaders
in TTUTA were hard at work hosting the Summer
Institute on Special Education in collaboration
with the Canadian Teachers Federation (CTF),
the Caribbean Union of Teachers (CUT) Executive
meeting and the 15th Biennial CUT Student’s Track
and Field Championship, all in the month of July. We
are indeed pleased to say that all these events were
resounding successes. It was indeed a very busy
vacation period for us in TTUTA.

Amid all of that we continued
to meet with the Chief
Personnel Officer (CPO) to
try to conclude our salary
negotiations for the period
2011-2014. We continued
to meet with the Ministry of
Education to address a range
of issues affecting education,
including school repairs and
PMAP. While we may not have
made many public disclosures on
some of the issues identified, our
delegates to the Central Executive and
General Council remain fully apprised of the
developments on these fronts and members would
be well advised to be in touch with their District
Executives via their Staff Representatives, to obtain
updates on these and a number of related issues.
Updates related to the Industrial Relations sector can
also be obtained via the IR Facebook page which
members can join. Our website will be re-launched
on October 05, 2014.
A major concern of the leadership of the union is the
absence of Staff Representatives in many schools.
It is indeed sad to know that in many schools not a
single person is willing to come forward and assume
a leadership role and be the conduit between the
leadership of the union and the school. By so doing
members are denying themselves the opportunity
to be a part of the leadership of the union as well

“How effective is the Vacation
Repair Programme?” Pg8

as relay information to and from the school. The
Staff Representative is a very important cog in the
operational structure of the union and its absence
serves to undermine the very existence of the union,
much to the detriment of the members. It is hoped
that the teachers in such schools will reconsider
such situation and move post haste to elect a Staff
Representative, so that there could be that free flow
of information/updates between the school and
the union leadership. Our teachers must be proud
to stand up to defend themselves and advance the
cause of education.
So, as we settle into the new term we urge you to dig
in for a hard battle to ensure that all our schools are
staffed by quality teachers, who are equipped with
quality tools to carry out their mandates and they can
do so in quality environments where their health and
safety is not threatened or compromised in any way.
The battle to achieve the above stated objectives is
certainly not one that the leadership of the union can
wage by itself, but is one that will require the concerted
action and resolve of all members. Remember the
gains that we have made over the years in terms of
advancing the status of teachers must not be taken
for granted and must be jealously guarded as we
forge on ahead to confront new challenges. We may
be calling on you to take a stand on many critical
issues in the coming term and as such we urge you
to stand ready to defend your rights as well as to let
your voices be heard when it matters.

Inclusive Education –
Quality Education for All!

Pg14

Dressing like a PRO

Pg24
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DELAYED PAYMENT OF
INCREMENT AND ARREARS
The Permanent Secretary affirms that
the Ministry does not process increment
payments on a school-by-school basis. This
is a matter which had been raised repeatedly
by the Association at meetings with the
Permanent Secretary and the senior officers
of the Ministry and the Permanent Secretary
has repeatedly given the assurance in the
presence of officers in charge of the different
sections.
Despite this, teachers are always told when
they go to the Ministry to enquire about their
increments that their increments have not

been processed because of missing Staff
Reports for one or more teachers of their
school and processing cannot be completed
until all the Staff Reports have been received.
The point has been made repeatedly and
forcefully to the Permanent Secretary, to
which she has agreed, that such a procedure
cannot work as it is a recipe for confusion.
To date teachers continue to face inordinate
and unexplained delays in the payment of
their increments and have to wait years in
most cases before they are paid arrears of
increments.

TECHNICAL VOCATIONAL

EDUCATION

The Ministry of Education has over the years steadily reduced the emphasis
on Technical Vocational Education in Trinidad and Tobago. The Technical
Vocational wings of the Senior Comprehensive Schools have been left to fall
into ruin and very few of them are at all functional. Funding for consumables,
a critical part of the programme, has been reduced to virtually nothing and
Technical Vocational Teachers are being virtually removed from the timetable.
Most schools are not replacing such teachers when they retire and there is no
pedagogical training available except the part-time programme offered by the
University of Trinidad and Tobago. That programme is not recognized by the
Ministry of Education for upgrade of Technical Vocational Teachers.
Students who in the past found themselves unable to cope with the academic
curriculum were able to focus their attention on manipulative trades and equip
themselves to be productive citizens. With the reduction of these opportunities
there are few options available for students who are not academically inclined
to excel.
The Ministry would be well-advised to resuscitate and revitalize this critical
area of education to prevent young people from being hired away from selfdevelopment instead of spending hundreds of millions of dollars to save them
from a life of crime after they have already been lost.

REGULATION 89
Teachers on disciplinary charges may not
go abroad without obtaining the specific
permission of the Teaching Service
Commission. Teachers need to be made
aware of Regulation 89 (5) of the Public
Service Commission Regulations, as
adopted by the Teaching Commission:

Please note that informing the Commission
by whatever means is not enough.
Permission in writing must be obtained. By
failing to obtain such permission prior to
departure, the teacher would have breached
this regulation and would be in danger of
dismissal.

“An officer under interdiction from duty shall
not leave the country without the permission
of the Commission: and such officer who
leaves the country without such permission
shall be liable to summary dismissal.”

The Association recommends that all such
teachers ensure that they communicate
to the Commission the need to be out of
the country and the nature of the personal
emergency that necessitates this.
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SALARY NEGOTIATIONS 2011 – 2014
Lynsley A. Doodhai
2nd Vice President
The Association is at present
negotiating salaries for members of
the Teaching Service for the period
October 01, 2011 to September
30, 2014.
Many questions have
been asked and are being asked
by members about the on-going
negotiations. This article attempts to
treat with these questions.
1) Who
comprises
Negotiating Team?

the

The Constitution of TTUTA dictates the
composition of the Negotiating Team.
The Second Vice President is the
leader of the team and he is commonly
referred to as the Chief Negotiator.
The Industrial Relations Officers
and other members of the Industrial
Relations Committee are also a part of
the Team. The National Officers also
attend negotiating sessions and are
regarded as a part of the team.
2) What process is used to
determine salary increases?
The traditional approach of percentage
increases is not used. Instead an
External Labour Market (ELM) Survey
is done. Jobs in the Teaching Service

are compared with jobs in other
sectors of the economy. This
approach is preferred by the
Association because it is felt that it
is the best way to ensure teachers’
salaries remain competitive.

particular organization. A search
for a new comparator is currently
underway as both the CPO and
TTUTA are of the view that there
should be at least one comparator
in each grade.

3) Why
have
salary
negotiations commenced
so late?

5)
When
will
salary
negotiations be completed?

Negotiations
commenced
in January 2014 when the
Association wrote to the Chief
Personnel Officer (CPO) indicating
our intention to do so. The delayed
commencement was as a result of:
•

•

The December 2012 completion of
salary negotiations for the period
2008 – 2011;
The CPO had imposed an artificial
“CAP” on teachers’ salaries using
the Chief Education Officer’s (CEO)
salary as the ceiling. After the 2008
-2011 salary settlement, there
was not much room for further
increases. The Association was
forced to wait until the 98th Report
of the Salary Review Commission
was released in early 2014 to
begin negotiations. The report
recommended an increase in the
CEO’s salary, which effectively
raised the ceiling.

4) What is the current status of
the negotiations?
A joint technical sub-committee
comprising representatives from
the Personnel Department and
TTUTA is at present reviewing the
application of the Market Survey and
the comparators to be used. There
was agreement that the comparators
used on the last occasion would be
used once again. The work of the
sub-committee has been stymied
as the only comparator in Grade
5 cannot be used for this round of
negotiations because there is no
collective agreement in effect for
the period of our negotiation for that

It is difficult to give a time frame
for the completion of these
negotiations.
The CPO has
indicated her desire to complete
negotiations before the end of the
contract period September 30,
2014.
The Association is hopeful
that that expectation can be realized.
The Association is intensely aware
that our members are currently
working for 2011 salaries in 2014.
The frustration and anxieties of our
members have been noted and every
effort will be made to expedite these
negotiations. However, it must be
pointed out that a settlement will
not come about easily. Teachers
must begin to get ready to lend their
support early in the new academic
year if the negotiations become
stalled. The support of all teachers
will be needed.

The upgrade of the 2010 UTT Graduates
by Lynsley A. Doodhai
Second Vice President
The upgrade of the 2010 UTT graduates seems to be a
never-ending saga. While it has been more than four years
since these graduates have left UTT many of them remain
Assistant Teachers. Their frustration is understandable
because they would have had legitimate expectations that
they would have been upgraded in a timely manner after
leaving UTT. Many of them speak of being demoralized
as a result of completing a programme of study that was
supposed to elevate them to graduate teacher status but
to date their status remains unchanged. Because they
have not yet been upgraded they have been experiencing
severe economic hardship.
TTUTA has been attempting over the years to resolve
this thorny issue. The efforts of the Association have not
always been appreciated by these graduates who believe
that more could have been done by TTUTA to bring about
a resolution. This belief would have undoubtedly been as
a result of the frustration being felt by them. However, no
effort has been spared by the Association in attempting to
highlight and resolve this issue at the level of the Ministry
of Education (MOE), Chief Personnel Officer (CPO) and
the Teaching Service Commission (TSC).

It is heartening to note that almost all of the graduates
who pursued the primary specialization have been
upgraded to Teacher 1(Primary).
The graduates who pursued ECCE and Special Needs
specializations were required to complete a Bridging
Programme. This was done in July 2013. After many
months the CPO finally agreed that their qualifications
allowed them to be upgraded to Teacher 1 (Primary). The
MOE has submitted recommendations to this effect to the
TSC. The TSC is presently working on these upgrades.
It is expected that early in the new academic year these
graduates will begin receiving letters of upgrade with
effect from the date the left UTT.
The upgrade of the graduates who pursued the Secondary
specialization has been the most troublesome. The MOE
had proposed that in order for these graduates to be
upgraded to Teacher 1 (Secondary) they must satisfy
three requirements:
1. Two years service prior to entering into teacher
training.
2. Existence of identifiable vacant positions.
3. Completion of four core courses in the respective
subject area.

The Association immediately protested the requirement
of two years service prior to entering into teacher training
as it was felt there was no basis for this nor was it a
requirement of the Job Description. After a period of
eight months the MOE finally withdrew this requirement.
The MOE has already indicated that they have identified
vacant positions for all one hundred and ten graduates
who pursued the secondary specialization and are
currently in the primary school system. All of them would
have done at least four core courses with the possible
exception of those graduates who pursued Integrated
Science. The Association has been arguing the case of
those graduates who did Integrated Science with the
MOE without much success so far. Efforts will continue
to pursue this matter with urgency.
The upgrade of the 2010 UTT graduates will remain a
priority on the agenda of the Association with the MOE to
ensure that they take place in the shortest possible time
frame. The Association’s position has always been that
they must all be upgraded retroactively to September
2010. It is heartening to note that this is a position that
both the MOE and the TSC share.
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TO YOUR TTUTA BE TRUE
By Peter Wilson
Over the past year the relentless tide of time has left us mourning the deaths
of three TTUTA stalwarts. Ian “Teddy” Belgrave died in July, 2013, followed by
Matthew James in October, 2013, and Fr. Gerard Farfan in January 2014.
These three men were there from the beginning and helped to build TTUTA from
scratch. They toiled to build this new teachers’ association from the ruins and
thoroughly unsatisfactory representation of the three unions which represented
teachers prior to 1979.
Ian “Teddy” Belgrave served as the first Chairman of
the Port of Spain District. He was a leading force in helping
to shape TTUTA on the streets, thousands marching and
marching around the Red House in the fight to repeal the
existing law which denied the recognition of TTUTA as a
majority representative teachers’ union. He served as an
Appointed Officer of TTUTA, as its first Full Time Study
Circle Coordinator, leading the development of this mass
membership education programme in the early nineties.
He was a key member in the eighties and nineties of the
Industrial Relations Committee (IRC) and the Negotiating
Team.

Matthew James worked as an Appointed Officer - one
of the Industrial Relations Officers (IRO) -of TTUTA for some
thirteen years up to his retirement in 2005. He had previously
served the St George East District from its inception in 1979
in many different roles, including as District Chairman.

Fr Gerard Farfan was originally a member of COMFUT,
the forerunner of TTUTA, and a key figure in the early
formation of TTUTA, including his major contributions in
the writing of TTUTA’s Constitution. He was the first ever
Second Vice President responsible for Industrial Relations
and salary negotiations and served in that capacity for six
years. He then served as the Treasurer of TTUTA for another
three years.

All three men played leading roles in the Central Executive, General Council and Conference
of Delegates, as well as a multitude of Standing Committees. As pioneers, they helped to
build the proud, robust, democratic structure and culture of the Association, and their TTUTA
experience yields valuable lessons for us today.
These men all had different personal ideologies. Belgrave was a Panman, Social Activist
and Leftist Political Activist. Farfan was a Roman Catholic Priest. Yet, they all shared an
unshakeable belief and commitment to trade unionism, TTUTA and education.
They understood and accepted the power of a trade union in the collective strength of its
members through its unity and solidarity in action. It was about a TTUTA created, built and
propelled by teachers, promoting and protecting the interests of teachers and education.
Teachers alone had the responsibility to make TTUTA work and had to take on this
responsibility. TTUTA was serious business.
To Belgrave, James and Farfan, this meant a sense of total commitment and selfless service
to the cause of TTUTA. It meant giving of their physical, emotional, intellectual and spiritual
being. It meant, at different times, sweat, tears and frustration. It meant personal sacrifice. It
also meant a great joy in the collective achievements of the Association, in the realization of
the vision of a better day for teachers and education.
Their contributions revolved around their tremendous capacity to organize and mobilize, their
high level of vigilance and the development of well-informed positions about the issues facing
teachers and the Association. They were strong advocates. They would daringly, openly and
robustly argue these positions in the appropriate fora of the Association and defend them as
necessary. They were not afraid to be the targets of strident counter-argument and attacks
on their positions. They did not crumble in the face of strong opposition and resistance. They
could give as well as take but were ready to give way to superior argument or new facts and
evidence. It was primarily about the issues, not about the personalities – bruising, rational
discourse striving for the truth. This was the only way in which the collective wisdom of the
Association could be forged and could prevail.
The different ideologies of Belgrave, James and Farfan meant that they often clashed but
there was always a healthy mutual respect and their passion was all to the benefit of TTUTA,
teachers and education.
TTUTA is passing into the hands of a new generation, in an age where, perhaps, the emphasis
is more on satisfying personal needs and wants rather than solidarity in the interest of the
collective good. However, it remains true that teachers and education can only advance on
the basis of a strong TTUTA driven and worked by teachers who care.
The TTUTA lives of Belgrave, James and Farfan serve as powerful lessons for the present
generation – commitment, passion, trade union solidarity, selfless service, advocacy, strength,
rational discourse, truth and sweat.

A GOOD TEACHER
by Br. Hamzad Mohammed
(Teacher, San Fernando A.S.J.A. Primary School &
TTUTA’s Teacher of the Year 2013)

	
  

Very often I have to answer
What makes a good teacher.
Though my replies are forthcoming.
I do so after careful thinking.

That person is a good teacher
Who’s always punctual and regular.
Ever willing and ready for it,
Knowing only the sky’s the limit.

That person is a good teacher
Who knows no racial barrier.
Whatever at all be your race
He serves you with grace.

That person is a good teacher
Who has a good character.
Always walking the extra mile,
Imparting knowledge with a smile.

That person is a good teacher
Who settles for nothing mediocre,
But one who strives for perfection,
Dignifying the noble profession.

A good teacher is without doubt
Someone to talk much about,
As he is the bulb that glows
To end the children’s woes.
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From the desk of the ERO

REFLECTIONS
Universal ECCE – Are We Even Near?
Lisa Ibrahim-Joseph, M.Ed.
Education and Research Officer
Chairman, ECCE Committee
As the government moves towards its desired goal of
universal early childhood care and education (ECCE) by
2015, in-keeping with the Education for All (EFA) goals of
2000, several questions come to mind:
•
•
•

What is our concept of universal ECCE?
To what extent have we created the conditions to
support the achievement of universal ECCE?
Where do early childhood teachers and other
personnel fit into the big picture of universal early
childhood education?

While the goal of achieving universal ECCE is a noble
one, particularly in light of contemporary knowledge
on the significance of the early years to later learning
and development, and while placing children at the
centre is appropriate and desirable, this cannot be
achieved without a systemic approach that considers
all dimensions of building a system of high quality early
childhood services inclusive of suitable provisions for
those charged with the delivery of these services – our
early childhood teachers. In this quarter’s reflection, I take
a look at the questions raised above, while considering
the 2014 International Labour Organisation’s (ILO) Policy
Guidelines on the Promotion of Decent Work for Early
Childhood Education Personnel as well as Educational
International’s various positions and perspectives on the
values of early childhood education and the conditions
necessary to support its development and sustainability.
Usually, when we think about universal education we
think about all children having access to a place in
school. However, our thinking has to extend beyond
simply a place in school, since education is much more
than that. Universal early childhood education requires
that all children of preschool age (3 to 5 years) have

access to free, quality education programming that will
build a strong foundation for the development of their
full potential once they enter full formal schooling at the
primary level and beyond. This however begs a further
question? What is the nature of this quality education to
which we refer?
While a consensus definition of quality may not be
easily arrived at, in this article I subscribe to Educational
International’s position which states “Quality education
nurtures human talent and creativity, thereby contributing
to the personal and professional development of the
individual person, as well as, to social, cultural, economic,
political and environmental development of society at
large. It promotes peace, democracy, creativity, solidarity,
inclusion and a commitment to a sustainable environment
and international and intercultural understanding. It
provides people with the critical knowledge, abilities and
skills that are needed to conceptualise, question and
solve problems that occur both locally and global.”
The foregoing description alerts us to the fact that when
we think about quality education at any level, we must be
able to position it within a “big picture framework” that will
enable us to consider the various layers, their dimensions
and necessary structures that will ensure quality. In the
context of early childhood education, therefore, this
must include sustainable funding arrangements, teacher
training and continuous professional development,
appropriate curriculum, inter-sectoral collaboration that
addresses the holistic development needs of children at
this level inclusive of health, social and nutritional needs,
quality learning environments and an evaluation system
to support continuous programme improvement.
Additionally, as with other sectors of education, teachers
are an important cog in the wheel of quality educational
services. No more is this desirous of a closer look than
in the early childhood sector where our teachers do
not enjoy the same benefits and securities as teachers

at other levels. Education International (EI), the global
umbrella organisation for teachers’ unions, among its
various recommendations for early childhood education
declares “early education should be a public service
and form an integral part of the education system” and
moreover, “the same status of pedagogical training
should be provided for all teachers, including early
childhood teachers, so as to promote continuity in
the educational system…Teachers in early childhood
education should have the same rights, status and
entitlements as teachers in other sectors.”
The International Labour Organisation (ILO), in recognition
of the challenges facing workers in the early childhood
sector (which it identifies as a vital education sector),
this year 2014 proposed guidelines for the promotion
of decent work for early childhood personnel in which
it identifies all the critical components that must be
given due consideration. These include the roles and
responsibilities of key stakeholders, personnel recruitment
and resourcing, as well as, early childhood education
objectives and policies. One of the messages at the core
of these guidelines is that decent work for early childhood
personnel is one means of ensuring universal access to
high quality early childhood education services.
We have to evaluate our state of readiness for universal
ECCE within the foregoing frameworks. Is ECCE in
Trinidad and Tobago currently a public service that is an
integral part of our education system? To what extent,
have we applied research driven principles to design an
integrated system of service delivery to maximise the
promises offered by high quality early childhood services?
How prepared are we to provide early childhood education
teachers with the same rights, status and entitlements of
teachers in other sectors?
2015 soon comes. Universal early childhood education
– Are we even near?

STAFF REPRESENTATIVE
TRAINING 2014
CARONI
Friday September 05, 2014
Central Regional
Indoor Sport Arena
NORTH EASTERN
Friday September 12, 2014
Venue to be announced
VICTORIA
Tuesday September 16, 2014
Ste. Madeline Facility

ST. PATRICK
Friday September 26, 2014
Venue to be Announced
ST. GEORGE EAST
Friday October 03, 2014
Fatima R.C. School Auditorium
PORT OF SPAIN
Friday October 17, 2014
Cascade School for the Deaf,
Santa Cruz

TOBAGO
Friday September 19 –
Saturday September 20,
2014
Venue to be Announced

What is Good for T&TUTA is Good for the Nation

7

EI Update on Unite for Quality
(excerpts from Fred van Leeuwen thank you message to Member Organizations)
Today we know that our Unite advocacy efforts have
paid off. Two of the main processes that aimed to
define a new development agenda have now come
to an end. UNESCO has published a proposal for
education beyond 2015 that largely corresponds
to our priorities. At the same time, the UN Open
Working Group on Sustainable Development has
agreed on a stand-alone goal on education. The
Open Working Group consists of 70 member states
that are charged with agreeing a new sustainable
framework for the planet.

Fred van Leeuwen
General Secretary
Education International
As the UN and its member states have discussed
priorities for the world beyond 2015, Education
International and its affiliates have relentlessly
reminded them of no development or progress
being possible without a firm commitment to quality
education for all.

These two proposals reflect several of our priorities;
they place quality at the centre, they recognize the
importance of qualified teachers and they cover the
full cycle of education, starting from early childhood
through to tertiary education and lifelong learning.
Please remember that this is not where we started.
As we began to engage with this process we saw
some actors pushing for reducing education to
testing, free access being replaced with “affordable”
access and the introduction of ‘teacherless’ schools.
Thanks to you, those proposals are no longer on the
table.

This is thanks to all the work that you have undertaken
to ensure a renewed commitment to quality
education for all. Being pre- sent at the last meeting
of the Open Working Group, EI was told by several
member states that they had been contacted and
convinced by EI members and already had decided
to support our proposals.
This is a remarkable achievement! It is also a good
basis for the work that I look forward to doing with
you over the coming year to further strengthen and
improve these global goals and targets. And, by
extension it pro- vides member organizations with
yet another set of tools and opportunities to engage
your national governments on the issues that matter.
In solidarity,

EI launches photo action! We’re collecting pictures from all over the world.
Send us yours and win an iPad mini!

Participate here in 3 easy steps.
https://basicfront.easypromosapp.com/p/160119
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Editorial

“How effective is the
Vacation Repair Programme?”
Rhetorical question or serious concern? Every year
the Ministry of Education embarks on an ambitious
programme of school repair during the July/August
vacation. Every year hundreds of millions of dollars
are spent on these programmes; yet, repeatedly,
complaints pour in to the Association through its various
feedback mechanisms of schools which fall far short of
appropriate and acceptable standards of health and
safety.
The question may legitimately be asked:
“Are
our schools sick or is the maintenance and repair
programme ineffective?”
This year, for example, there are three hundred and fiftythree schools listed on the Ministry’s repair programme.
Of these, two hundred and seventy-eight are primary
and seventy-five are secondary schools. Bearing in mind
that there are approximately seven hundred schools in

the country, about six hundred primary and a hundred
and fifty secondary, the question is what has been done
over the last few years that would necessitate half the
schools in the country requiring repairs?
It is that no work was done over the last few years or is
the quality of work so poor that it must be redone every
year or two? The answer may appear to be self-evident
but the conclusion must be that the vacation school
repair programme is ineffective.
The hundreds of millions that are being spent every
year on the vacation repair programme could be better
utilized if some of those millions are spent temporarily (no
more than a few months) relocating some schools while
the old buildings are demolished and new structures
erected. At least that way the new structures should
last a few years before requiring major maintenance or
repairs.

Unfortunately, the experience with this approach has
not been good as in many cases schools which are
temporarily relocated remain in the temporary location
for several years – Longdenville Presbyterian Primary
comes readily to mind!
There must be a more effective and efficient way to
approach the matter of school repairs that would reduce
the impact on the school community yet provide a
quality environment that would be able to withstand the
rigours of accommodating young, active, adventurous
students. However, that approach appears to be
escaping the qualified, knowledgeable and experienced
repair and maintenance staff at the Ministry of Education.
The nation can expect to be treated once again to the
chaotic spectacle of the start of a school year with too
many schools not fully ready for the commencement of
classes.

THE TEACHER AS ADVOCATE FOR SOCIAL JUSTICE
By Professor (Emeritus) Ramesh Deosaran ORTT
(Former Member of the Teaching Service
Commission
Teachers do have legitimate concerns, professionallydriven ones. Of course, like all employees, they are
interested in matters of salary too, but between
2003 and now, I have carried out enough systematic
inquiries to realise that teachers generally also have a
keen desire to serve their schools well and help bring
respect to their profession. But there are spaces that
must be filled.

if not all, certainly a core group of professionally likeminded teachers.
Given the school as an “open-ended system,” that is
easily infiltrated by external forces, teachers need the
strong support of students’ parents or guardians. That
is, the stronger the support from parents or guardians,
the more likely the school will succeed in its social and
educational objectives.
The more responsive the Ministry of Education and
the Teaching Service Commission are to the school’s
concerns, the more likely the school’s performance
and management will improve.

The School as a Social System
We have examined in the last ten years, for example,
over sixty secondary schools across the country –
teachers, parents and students. And the variation
between one school and another can be largely
explained by the relationships cited below. In other
words, each school is a social system which depends
for its success on the quality of relationships, apart
from personal initiative or expertise. Here are six
propositions:
The more teachers are consulted and become integral
partners in moving our educational objectives forward,
the more likely these objectives will be achieved in
sustainable ways.
In order for a school to be successful in students’
academic achievement, there must be a high level of
student behaviour. That is, the more civil the school’s
social climate the more likely student academic
achievement will increase.

And finally, the more efficient and effective the school’s
leadership (e.g. Principal, Deans, Dept Heads), the
more likely the school will succeed in its social and
educational objectives.

Even from the 1985 amended version of this Plan, the
question may be asked: To what extent have these
goals been downstreamed through the teachers into
each school? Further, the 1985-90 Education Plan,
noting how “the examination results at the secondary
school level have been unsatisfactory,” proposed
that “special emphasis be placed on curriculum
development, teacher recruitment, training and
upgrading, the management system at the Ministry of
Education, supervision and evaluation, administration
and discipline.” (p.7)

The Basic Unit of Analysis
Of course, some of the above will not sound as
news to many teachers but it is helpful sometimes
to remind ourselves of what the basic requirements
of a profession or institution are. It is similar to the
Trinidad and Tobago Police Service. You have to start
from each police station and its officers. Whatever
the policy, its effective implementation must also start
from each school and its teachers. Whatever experts
we use – local or foreign – the changes required must
start from the basic unit of analysis, that is ground up.
I don’t think the policies so well described in several
official education planning reports really reach down to
the school for effective implementation.
The Teacher and Education Policies

One or two teachers - no matter how dedicated,
committed and qualified - cannot move a school
forward, or change the culture of a school. This requires,

are we educating for? The Plan then stated: “We are
supposed to produce citizens who are intellectually,
morally and emotionally fitted to respond adequately
and productively to the varied challenges of life in a
multi-racial developing country and to the changes
which are being brought about rapidly in the economic
foundations of civilisation, especially the challenges of
science and technology.” (p.5).

An early one that comes to mind is from the 1968-83
Education Plan which asked the critical question: What

There are proposals and policies stated in several other
education reports. The intention here is not to accuse
or criticise but to make an appeal to engage teachers
to the fullest possible extent in helping to implement
such objectives under well-supervised and evaluationdriven conditions. Teachers are the lifeblood of the
education system. These plans must flow through
them to help create a healthy education system.
The Teachers’ Voices
From the interactions and data we have gathered,
too many teachers, especially at the secondary level,
appear psychologically distant from the policies
which govern them. Some don’t even know what the
policies are. (See e.g. Benchmarking Violence and
Delinquency in the Secondary School, March 2003;
Voices of Teachers from 20 Secondary Schools:
Interaction/Consultation, Dec 2008; Empowering the
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THE TEACHER AS ADVOCATE FOR SOCIAL JUSTICE, Con’t
Teacher to Reduce Student Violence and Delinquency,
June 2008. These reports submitted to the Ministry of
Education).
At this lower level, and with the Government Secondary
Schools particularly, there is much work to be done in
terms of care and support systems. For example, in
our 2008 reports, and after hearing teachers’ views,
we recommended the “establishment of a system of
substitute teachers” so that no class will be without
a teacher – the consequences are serious. We also
recommended a system of School Safety Officers
rather having armed police officers at schools. We
are not sure in both cases, the extent to which such

BLACK & WHITE
FULL PAGE
HALF PAGE
QUARTER PAGE

$1,500
$ 800
$ 400

COLOURED
FULL PAGE
HALF PAGE
QUARTER PAGE

$2,500
$1,300
$ 700

For further information,
contact TTUTA’s Head Office at
645-2134/3825 or
gensec.ttuta@gmail.com

proposals have been effectively implemented. And
what has happened to the Local School Boards for
Government Schools – a law established in 2001
– in order to help improve the management and
performance of these schools?
SOCIAL JUSTICE
In all this, and given the goals of education in a postcolonial democratic society, the ultimate objective is
to create a good measure of equality of educational
opportunity and educational equity. This is where the
teacher also becomes an advocate for social justice
and educational equity. Once a teacher recognises that

that too is part of his or her professional responsibility,
a very cherished objective of our education system will
be achieved.
After all, this “human rights” objective will be in
accordance with the goal expressed in the Ministry’s
Education Policy Paper (1993) which states: “We
are fully committed to the view that all our citizens,
regardless of their gender, class, culture, ethnic origin,
etc have the ability to learn and should be provided
with the opportunity to develop that potential to the
fullest.” (p.vii). How far have we reached with that
objective?

10
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UNITE FOR QUALITY
EDUCATION
by Davanand Sinanan
President
In the month of May 2014, I had the distinct honour and
pleasure of representing TTUTA at the Unite for Quality
Education conference in Montreal, Canada. This was
hosted by Education International (EI) and was attended
by approximately 400 delegates from EI affiliates around
the world. This campaign was launched on October 2013
at UNESCO headquarters. It is a global initiative to mobilize
stronger collective action to promote universal free quality
education for all. It is a campaign to tackle the barriers
to schooling and learning and is aimed at ensuring that
millions of children can access schooling.
The essential objective of this campaign is to keep the
vision of education quality and equity alive. It is premised on
the fact that every child has the right to a quality education.
The major challenge though, is to determine how to
address the needs of each child. Indeed, equity involves
an understanding of and valuing the uniqueness of each
child. It is not about ‘sameness’ but ‘responsiveness’.
Strong teacher unions combined with strong collaboration
between the union and government is one of the surest
ways of giving each child a fighting chance to succeed.
The 3 pillars of the campaign are:
1.
2.
3.

Quality Teachers – Teachers are the most important
educational resource and a critical determinant of
quality
Quality Tools – Appropriate curricula and inclusive
teaching and learning materials and resources
including ICT’s
Quality Environments - Supportive and safe
environments for teaching and learning

The 4-day conference discussed:
a.

Strategies for promoting free access to quality
education
b. Measures for improving teaching quality and
motivation, including teacher training, professional
development and support
c. The role of modern tools and resources in achieving
quality education
d. Measures for creating supportive, safe and healthy
school environments
e. Progress towards the achievement of the Education
For All (EFA) and Millennium Development Goals
(MDG)
f. How to ensure the inclusion of free quality education
for all in the post 2015 global education strategy
During the discussions it was noted that we should
not rely too heavily on the Programme for International
Student Assessment (PISA) since it does not sufficiently
take into account cultural and other issues. Indeed,
PISA encourages segmentation based on academic
performance and this is not necessarily in the best interest
of quality public education. However it was pointed out
that collaboration between EI and the Organization for
Economic Cooperation and Development (OECD) is
critical in the promotion of quality and equity in education.
While the OECD believes in public education, it noted that
countries must guard against privatization, in fact it was
stressed that all efforts must be made to exclude education
from trade negotiations and agreements.

OECD Position
In presenting her findings from OECD studies, Beatrice
Pont stressed that equity and quality can go together and
are not exclusive, but there must be a clear policy on the
issue from government. However it takes a long time for
equity to be established and governments do not always
have the time to establish equity systems. Countries with
high PISA results show a strong correlation between
equity and quality. She noted that reducing school failure
is economically sound since it enhances economic growth
and the capacity by all citizens to add value to their
societies. The main challenge of any equitable education
system is to get all students to function at a certain level of
skill and competence in the society. This entails reducing
the risk of low achievement due to the ‘who you are’
background.
In her OECD recommendations
governments must:
•
•
•
•
•
•
•
•

she

noted

that

Invest early in ECCE, with universal ECCE being the
main objective
Eliminate system level policies that discourages equity
such as high-stakes examinations
Postpone early tracking
Provide equivalent upper secondary education – both
academic and technical vocational
Manage school choice to eliminate inequity – the
more choice you give parents, the greater is the level
of segregation
Put measures in place to counter segregation
Funding that is responsive to the needs of schools
Provide extra support for disadvantaged schools
– schools must be able to meet the needs of
disadvantaged students

In the interim, she advised that lower performing schools
must be supported through the building of supportive school
climates, the provision of a cadre of qualified professionals
who can ensure effective classroom strategies are adopted
and practiced and there is a maximum level of parental and
community involvement. There must also be incentives to
keep good and committed teachers in such schools. The
authorities must also provide support to tailor strategies for
disadvantaged students such as wraparound services and
above all else, everyone must have high expectations of
the students. There is no one model for success though,
and reforms must be specific to the country’s education
system. Learning at all times must be placed at the centre
and there must be a concerted effort to build school
leadership capacity. Stakeholder involvement/participation
must be consistently encouraged and school leaders must
have a clear and actionable plan. The authorities must
develop a clear policy to manage school choice.
She also advised that a concerted effort must be made
to reduce the frequency of testing (evaluation) and there
must be a greater focus on assessment for learning
rather than assessment of learning. Equitable education
systems are not characterised by high-stakes testing
and all efforts should be made to move away from such
systems. Assessments must be developmental and not
punitive. Data must be used to inform practice and the
curriculum must be reflective of the realities of the learners.
It must also be noted that technology must not be seen
as a replacement for high quality teachers, but should be
seen as a device to enhance teacher quality. Accountability

systems must not mean blame and punishment, but rather
a means of school improvement.
While teacher quality is a key ingredient in quality
education, it is not the most important factor. However the
quality of an education system cannot exceed the quality
of its teachers. Policies to improve teacher quality include
focus on content knowledge, student learning, cultural
dimensions of the student, teaching strategies, teacher
commitment, efficacy and competence. These must be
reflected in the teacher preparation process as well as
the ongoing programme of professional development. It
is a fact that school systems that grant more autonomy
to schools to define and elaborate their curricula and
assessment systems tend to perform better than schools
that don’t have such autonomy. While schools must be
accountable to the clients they serve, sharper accountability
does not necessarily lead to an education system which
can compete with the best in the world.
When inequity in income increases, there is a fall in student
achievement in the country. Where equity increases, the
quality of education improves (OECD 2013). Among the
top education systems in the world (Canada, Japan, Korea,
Finland, Estonia, Hong Kong, New Zealand), it is very
noticeable that each country is characterized by education
systems that place high premiums on equity. Inequity
in an education system is one of the mechanisms that
ensures institutionalized marginalization of large segments
of the population, with attendant social consequences. It
serves to perpetuate a class differential and widens the
gap between the rich and the poor. Rather than allowing
education to be a social equalizer, it serves to use education
as a means of exclusion. It is against this background that
the Unite for Quality Education was conceptualized by EI,
to ensure that each child has a fighting chance to realize
their maximum human potential.
The presentations by the various panellists gave valuable
insights into the need to ensure that children around the
world are not just given the right to quality education, but
they are given the opportunity to take full advantage of
such an opportunity – their socio-economic backgrounds
are not barriers to them accessing the educational
opportunity. While many children may come to school
with diminished social capital, this must not prevent them
from becoming successful, because the authorities have
put in place systems to compensate for their deficiencies.
Education is one of the surest ways of enhancing choices
and lifting people out of poverty.
There were many lessons for us to learn here including the
impact that our inequitable education systems have on the
deteriorating social fabric of our society. If we are to confront
our social ills, including the worsening crime situation, we
must be prepared to accept that we have an education
system that is characterised by inequity, especially at the
secondary school level. Teachers and teacher unions like
TTUTA must play a leading role in the fight to ensure that
education systems are not just characterised by quality,
but also by the extent to which it ensures equity. As we join
the EI campaign to Unite for Quality Education, we must
be very strong in our resolve to confront the very powerful
forces that benefit from the maintenance of the status
quo. We must be prepared to play a leading role in the
campaign to ensure that the children of the region are all
allowed to pursue their right to quality education.
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Tips for Guiding Your
Students to finding a job

Secondary school teachers, your students have received their CSEC and
CAPE results. Some of them have already made plans for continuing their
education by applying to universities, colleges and other institutions.
Others prefer to enter the world of work, confident that an employer is
ready and waiting to grab them up.
You would have taken them through their SWOT (Strengths, Weaknesses,
Opportunities and Threats) Analysis and guided them through resume
writing.
Students:
You are a recent graduate from secondary school. You are desperate for
a job. What do you do? Where do you go? How do you get a job?
Finding a job is not an easy task; therefore, you need a plan. Here are
some guidelines:

The TUTOR is always looking for new and innovative
stories, features and pictures as they relate to the
Association, Teachers and the Education System. If
you have a contribution or an idea for a story,
please send them to the ERO at

1. Make a list of your strengths and the types of jobs you like.
2. Look at the job advertisements and postings in all the newspapers.
2. Many companies advertise on the internet. Use the internet to also
search for jobs.
3. Reach out to your employed Facebook friends for advice and referrals.
3. Talk to your friends and relatives about jobs, referrals or contacts.
4. Be open-minded and flexible to suggestions and temporary
placements.
5. Apply for all jobs that you are interested in. Always give yourself a
chance.

please limit your articles to 500 to 750 words

If you have questions, call the National Training Agency to find out
about the Career Coach or visit them at http://jobsandcareercoachtt.
com/, where you will get information to assist in your job search.
More advice in our next article.

DEADLINE FOR
SUBMISSION IS BETWEEN

November 17 – 21, 2014

If a child can’t learn the way
we teach, maybe we should
teach the way they learn.
- Ignacio Estrada

What is Good for T&TUTA is Good for the Nation
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Inclusive Education –
Quality Education for All!
Lisa Ibrahim-Joseph, M.Ed.
Education and Research Officer

general education classroom represents quality
education for all.

success at schooling and the realisation of their
developmental potential.

(This is the first instalment in a series of articles to be
covered over the next couple issues of the TUTOR
on inclusive education as quality education.)

An important question arising out of this though is
“what is our understanding of inclusive education?”
If you ask several persons, you may get just as many
answers. For many, inclusive education is concerned
with integrating children with special needs into
mainstream education. For the purpose of this
discussion, however, we adopt the perspective that
inclusive education is concerned with the quality
of education of all learners, with a particular focus
on the disenfranchised and marginalised whose
peculiar circumstances may and can militate against

Furthermore, this notion of inclusive education as
quality education for all is supported by research
work and policy recommendations carried out
across various jurisdictions. A 2011 report from
the European Agency for Development in Special
Education entitled “Key Principles for Promoting
Quality in Inclusive Education” declares the following:

During the period July 14 – 25, 2014, the Trinidad
and Tobago Unified Teachers’ Association (TTUTA) in
collaboration with the Canadian Teachers’ Federation
(CTF) held its third consecutive two-week Institute
on Special Education entitled “Special Education
-Educating All III”.
This Institute was first initiated
in Jamaica in 2011 as part
of CTF’s Project Overseas
Initiative aimed at providing
assistance in the delivery
of quality education for all
children. In 2012, Trinidad and
Tobago and Barbados were
brought on board through
CTF’s collaboration with the
Caribbean Union of Teachers
(CUT) of which TTUTA is a
member unit. It involved CTF
providing partial funding, as
well as, four Canadian tutors
to collaborate with four local
tutors chosen by the respective
member units of CUT to
facilitate the programme’s
delivery.
The emphasis on special
education arose from a
recognition that in the general
education classroom there
appears to be increasing
incidents of students who
seem to be experiencing
many challenges negotiating
their learning experiences
– challenges with which
mainstream teachers feel illequipped to handle. With this
in mind, the target population
for training through the institute
was teachers in the general
education classroom. The
emphasis was on providing
these teachers with a toolkit
of practical strategies that
will assist them in meeting
the needs of these learners.
Four key strands formed
the core of this experience
– Early Childhood Care and
Education with a focus on
early intervention practices,
Differentiated
Instruction,
Literacy and Assessment.
The common thread weaving
all these areas together is
the assumption that inclusive
education practiced in the

•
•

inclusion and quality are reciprocal;
an inclusive ethos can make a significant
contribution to the quality of education for all
learners; and
• there is an important role
for inclusive education in the
development of a more just,
equal and democratic society
where diversity is celebrated.
The foregoing provides a strong
argument for all educators to
consider inclusive education
practices as a foundational pillar
of their individual classroom
practice.
Additionally,
our
recently
concluded Institute and the two
that preceded it was in-keeping
with the World Disability Report
(2011) which emphasised the
importance of appropriate
training
for
mainstream
teachers if they are to be
confident and competent in
teaching children with diverse
educational needs, a reality
of contemporary classrooms
across the globe. Our effort
has been a necessary one, but
not sufficient.
If we are to take the mantra
of excellence in education,
and notions of quality, equity
and access beyond the realm
of mere talk, then there is
more to be done. All key
stakeholder groups will have
their respective roles to play
which must all coalesce in
a systemic and systematic
fashion to ensure that all of
our students are able to realise
their potential and capitalise on
the educational opportunities
that are necessary for providing
them with a strong foundation
for success in life.
(In the next issue, we will look
at the conditions that are
necessary for creating inclusive
educational environments.)
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AFT Convention 2014
In July of this year both Lynsley Doodhai and I had
the pleasure of representing TTUTA at the Annual
Convention of the American Federation of Teachers
(AFT) in Los Angeles, California. Due to a 15hour
flight delay out of Trinidad we unfortunately missed
the official opening ceremony. The convention
was held at the Los Angeles Convention Centre in
downtown LA and was attended by approximately
3500 delegates from across the USA. The theme
of the conference was “Reclaim the Promise”.
Among the wide range of topics addressed at the
conference were:
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.
13.

personnel. There were many high profile speakers
standing up in defence of public education, including
Donna Brazile, democratic strategist.
TTUTA has been collaborating with the AFT on the
‘Share My Lesson” project and this issue held centrestage at the conference for a while. This website has
now become the largest digital platform for lesson
sharing and is one of the great new initiatives of the
AFT. Teachers around the world can access this
website to upload and download lessons. There are
currently approximately 540,000 users, with nearly
6.3 million downloads. The site offers over 300,000
individual resources such as lesson plans and
student activities. This according to AFT President,
Randi Weingarten, is an example of solution-driven
unionism. This is a free service to teachers around
the world and is not for profit, unlike all the other
technology companies.

Education issues
Healthcare access and quality
Higher education
Human rights
International relations
Labour and the economy
Organizing and collective bargaining
Political action/legislation
Public services
Retirement
Women’s issues
LGBT rights
Immigration reform

Davanand Sinanan, TTUTA President
and Randi Weingarten, AFT President

The main focus of the conference was the battle to
ensure public schools and public education remain
the central focus of the American education system.
This is a battle to ensure that American schools do
not fall into private hands, which seems to be the
wish of very powerful forces in American society.
The advent of the concept of Charter Schools in the

American landscape has become a serious threat
to the system of public schooling and a serious
hindrance to the attainment of both quality and equity
in education. In order to counter this threat, it was
recognised that a strong and united movement must
be built, involving all educators and education related

The conference also dealt with a number of resolutions
and adopted a number of committee reports. It was
noticeable that the delegates to the convention meant
serious business, as was evident by the passionate
and well researched arguments presented on a wide
range of issues. The overall efficient management
of the convention of 3500 delegates was also noteworthy and a learning experience for both of us. We
are indeed grateful to the AFT for inviting and hosting
us at this prestigious convention and we certainly
learnt a lot from the experience. We hope that the
relations between TTUTA and the AFT will continue
to strengthen as we join forces to confront the issues
facing education on a global context.

District Staff Representative Training Schedule
September – October, 2014
District

Date

Venue

Facilitators

Caroni

05/09/2014

CRISA

ERO

			

Komaldi Chotai, Patricia Villafana

			

Maxime Holder, IRO

North Eastern

Komaldi Chotai, Patricia Villafana

12/09/2014

-

			

Nigel St. Bernard, Natasha Barran-Ramtahal

			

IRO

Victoria

Vanessa Ottley, ERO, IRO- Justin De Freitas

16/09/2014

Ste. Madeline Community Centre

			

Sandra G. Findlay, Komaldi Chotai

			

Patricia Villafana

Tobago

Eugene Norville, Patricia Villafana

19&20/09/2014

DEYAS Conference Room, Dutch Fort

			

Justin De Freitas, ERO, Verlyn John

St. Patrick

Vanessa Ottley, Patricia Villafana

26/09/2014

Fyzabad Community Centre

			
St. George East

03/10/2014

Fatima R.C. Parish Hall

Port-of-Spain

17/10/2014

Cascade School for the Deaf

Komaldi Chotai, Bryan Davis, IRO, ERO
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REMARKS OF Dr. the Honourable Tim Gopeesingh, Minister of Education at the

TTUTA/CUT COCKTAIL RECEPTION
Radisson Hotel, Wednesday 23rd July 2014

A pleasant good evening to one and all, when
we last met this morning, you were preparing
to go into some heavy discussions, but this
evening, I sincerely hope that after a long,
hard day of what I expect to be very fruitful
discussions, we are relaxed this evening and
ready to share light moments.

a conscious decision to impart to the younger
generation of teachers the fact that we have
always been a region of teachers, of educators
who have thus ensured through generations that
we have always maintained that collective culture
of tolerance, harmony and unity in our diversity that
enables us to stand out as a proud example in the
world.

Your organisation is truly an impressive one,
and I have no doubt that, in your discussions
today, you have carried on the tradition and
spirit of Caribbean unity and commitment
and dedication to the very noble teaching
profession which you represent.
In addition to your impressive and numerous
professional labour activities, which go as
far as Commonwealth partnerships, I was
particularly impressed to see that you are also hosting
by weekend the Biennial Athletic Championships,
the only one held for Under-15 in the region and a
competition which has seen, over the years, a number
of outstanding athletes emerge.
As a former national cricketer, I was especially pleased
to see that the CUT also organises the Les Harris
Cricket Competition for teachers.
Truly, as befits the great reputation of teachers, this
organisation is one of the finest examples of regional
integration in the Caribbean, which has indeed managed
to harness the collective wisdom from a membership
that extends from Bermuda in the north to Surinam in
the south and Belize in the west.

When you seek to impart a governing philosophy,
let it be marked by the fact that our region of
teachers has ensured that unlike other places of
more wealth, our children go about with books
under their arms, not with guns on their shoulders.

Perhaps you have not reached there yet, but I want you
to know tonight that I truly hope that one day soon, you
achieve your goal of creating a united voice on teachers’
issues across the Caribbean.
Indeed, in so doing, you can preserve for this younger
generation of teachers the great legacy of teachers of
our region—men and women who came from a history
of poverty and colonialism’s discriminatory trappings,
who recognised that the only way to ensure that as a
nation, the future generations excelled and developed
our country and themselves as a people – was through
education.
So on an evening like this, at a forum like this one, when
you unite from various countries across the region to
discuss ways and means to advance the regional
teaching service and profession, I urge you to make

We believe in dialogue, in agreement, in reaching a
consensus in our education system that strives for
excellence because of the work of teachers.
As Minister of Education, I am aware of the vital
supportive role which is expected from Governments
in complementing and elevating teacher performance
standards and I stand ready and willing to give any
assistance I can to your body to further this goal, for
it is an accepted truth that teacher quality is one of the
most important requirements of an improved, efficient
and effective education system.
And in so doing, let us always remember that teachers
are the most responsible and important members of
society because their professional efforts affect the fate
of a nation, region and the future of civilisation.
My best wishes for a wonderful evening, and may God
bless all.
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CUT Executive Meeting
July 2014

TTUTA was proud to host the Executive Meeting of
the Caribbean Union of Teachers (CUT) on 23-24
July at the Regent Star Hotel in Piarco. There were
seventeen (17) units represented at this meeting
with Max Hyde, President of the National Union of
Teachers in England also present as a specially invited
guest. The meeting was opened by the Hon. Dr Tim
Goopeesingh, Minister of Education, who praised the
CUT as a fine example of regional integration, having
been in existence since August 1935.
During the discussions, the issue of payment of
teachers for the marking of School Based Assessment
(SBA’s) once again generated heated discussions.
Many teachers in the region were of the opinion that
it is grossly unfair for them to spend so much time
marking SBA’s without any form of compensation. It
was felt that SBA’s do not form part of the normal
assessment repertoire of teachers and is indeed
part of the assessment process of the Caribbean
Examination Council (CXC) and therefore just like
CXC pays for the marking of the written scripts,

they should also offer some form of compensation
for teachers to mark SBA’s. It was agreed that this
matter would be raised with the CXC. Minister
Goopeesingh in his address at the cocktail reception
for the delegates at the Radisson Hotel, also gave a
commitment to raise the matter with CXC.
One of the issues on the agenda was the upcoming
meeting of the Commonwealth Education Ministers
scheduled for the Bahamas in July 2015. Present
at the meeting was Samidha Garg, Secretary to the
Commonwealth Teachers Group (CTG). She gave an
overview of the history and objectives of the CTG and
asked the CUT units to recommend issues that should
be included on the agenda of the Commonwealth
Education Ministers Conference. Two issues came
forward, namely the need for education ministers to
ensure that all schools are safe and secure teaching
and learning environments and that education issues
are not side-stepped at the meeting in favour of issues
affecting trade. It was also noted that all units should
approach their respective governments to have a

representative included in their delegation to attend
the meeting and to be part of the CTG meeting.
Many thanks are extended to the Ministry of
Education for hosting a cocktail reception for the
delegates and partnering with TTUTA in hosting
this very important meeting. In his opening remarks,
Marvin Andal, President of the CUT also expressed
his gratitude to the Hon. Minister for partnering with
TTUTA and the CUT. He also urged that education be
kept at the top of the regional developmental agenda.
From all reports, the delegates from the region were
quite impressed with the arrangements that were
put in place to ensure a successful meeting of the
CUT Executive. Many thanks are also extended to
all members of the organizing committee for all their
hard work and commitment in making sure that
systems were in place for the successful hosting of
the meeting. TTUTA remains a committed member
of the CUT family and was proud to do its part to
advance the objectives of the CUT.
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Special Education Institute in Review
bunnies, working endlessly to accomplish our
planned out goals, we must remember we need
to take a break from educating and enrich our
personal lives, spiritual and mental well-being.

Lana Stewart (Purple Team)
Over the past nine days and thirty four workshops,
we the stakeholders have been engaged in
a tightly packed and organized exchange of
teaching learning strategies that would assist
us to effectively deal with the needs of all our
students in an inclusive classroom environment.

This institute has reminded us, that the future
of our learners lies within our hands and even
though at the end of all our efforts we may not be
formally recognized, we must always remember
we are nurturing the future ambassadors of the
world who will be entrusted with our lives. Do
we want to be their prisoners? Or do we want
to be cared for, loved and held in high regard?
Remember we have one chance at this and with
the wealth of knowledge we have acquired, we
can build a foundation that can support any
growing structure.

Our tutors welcomed us with open arms as
we would the students entrusted to us at the
beginning of a new term and were geared and
ready to impart on us their wealth of knowledge
that they have gathered over their years of endless
service to education.
The days gone by were filled with eye openers
and many ah-ha moments that made some of us
rethink the way we disseminate knowledge to our
charges. Some of the strategies and assessments
shared were not unknown to us but those that
were unknown, enlightened us in the way they
were used and at times reconstructed, to meet
the learning needs of those we once thought of
as lazy, unable to learn or even unreachable.
We were also taught not to let these learners’
differences scare us from giving of our best but
embrace the challenge to guide, empathize, love
and commit to boosting their morale and making
them strong, confident, functioning individuals
of our universal society. They may not have the
mental or physical capabilities to operate every
possible task put before them but when we

modify and restructure our thinking and methods
we can equip them with the knowledge to survive
amongst the thorns of our everyday lives.
Also, when aiming to reach our eager learners we
need to remember that we also have to strengthen
and maintain our earthly bodies which we need to
fuel their minds. We often are too busy imparting
knowledge and forget to tune up, maintain and
refill this vehicle needed to carry out the job we
were entrusted with. We become complacent and
forget that our physical and mental health is also
important on this journey to learn and educate.
Though we operate at times like energizer

Now we are exemplars, filled with the know-how
and the enthusiasm to engross our learners. We
can now take up the challenge to change others
to see teaching students with special needs, is
not as farfetched as it seem. We will treasure what
we learned and seek out ever evolving successful
means of reaching our charges needs.
As we depart from this Summer Institute, we will
remember not just the knowledge gained but the
friendships earned and the warm assurance that
practice makes near perfect. We will not depart
thinking of just education for all but with a new
mantra - What is necessary for some is good for
all.

CHORAL SPEAKING

SOCA

CHUTNEY

Am I a colour? Am I a fruit?
Do I belong here? Tell me the truth.
You say inclusion, yet you exclude,
Teachers ignore, children ridicule.
I have a right, of this I’m sure,
Access & Equity - definitely the cure.
TTUTA, CTF and MOE told me,
“This is the place teachers need to be.”
Education must reform,
So the Summer Institute came to inform.

Sung to the tune of Baron’s
“Ah Want Somebody”

Sung to the Tune of Ravi B’s Bread

Special Needs III, Educating All,
Who knew we’d have such a ball!
Audrey, Iris, Nicole and Emily,
Jenny, Kimberly, Perry and Kelly.
They helped to ignite that special flame,
Hoping someday we’ll do the same.
MI, LD, ASD,
Slow learners, mental health and ADHD.
Strategies, assessment and intervention
To implement IS our great intentions.
So now we close, it is the end,
We say goodbye to our new friends.
We say thanks a lot for days now gone,
A special thanks to the secretariat and dear Ms. Swan.
ABCs, logs and social stories were so cool,
Token boards, checklists and rubrics we’ll take to school,
So thanks to all who made our day,
We really and truly enjoyed our stay.

Ah looking for ah teacher,
to spend more time with me.
Ah looking for ah teacher,
to meet my learning needs.
Somebody trained,
Somebody skilled,
Somebody smart, smart, smart,
smart, smart, smart, smart, smart
Ah want somebody to teach me,
Somebody to reach me,
To accommodate me
And everything will be irie, irie, irie.
I’m eager, I need ah teacher,
Does anybody hear me?

Every time ah go in class meh chirren does watch me,
Dey all yearning to learn, questions dey ask me
We must teach dem, we must teach dem
Using multiple strategies.
We must reach dem, we must reach dem
Nurturing their abilities
Oh Oh Oh…Oh Oh Oh
I now understand my role as change agent,
Waiting now for the new term to make a big difference.
I will teach dem, I will teach dem,
Using varied modalities.
I will reach dem, I will reach dem,
Despite their disabilities.
Oh Oh Oh, Oh Oh Oh

Somebody with vision
Who is on ah mission
Somebody who know how to mix
it up and to change it up
Ah happy if ah get somebody,
to embrace my abilities

Final Day Presentation of the Orange Group
TTUTA CTF Summer Institute 2014
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Retrospective on Summer Institute 2014
A Tutor’s Perspective

“Good for all, necessary for some” – this was the message
we worked hard to get across during the Summer Institute
for Special Education (July 14, 2014 – July 25, 2014). I
had the honour of being a facilitator from Ontario, Canada
as part of the Canadian Teacher’s Federation (CTF). This
is the third year the CTF has collaborated with TTUTA to
deliver this highly engaging and informative institute on
special education. As an outsider unfamiliar with some
of the norms of education in Trinidad and Tobago, I was
inspired to see the power that professional development
could have on individual teachers’ views and practice.
The teachers I met understood the importance of
reaching these students with special needs, they wanted
to reflect on their own practice and they were ready to
make a change as difficult as these changes may have
initially seemed.
During the conference we started every day with an
opening prayer, national anthems (Canada and Trinidad
and Tobago), participant reflections from the day before
and individual colour group cheers. As a visitor from a
different country with my own family thousands of miles
away, there was nothing more comforting than listening
and singing along to my national anthem O’ Canada. I
felt such a sense of pride and belonging when the rest
of the course participants learned our national anthem
and sang it along with us in addition to their own Trinidad
& Tobago national anthem. I must acknowledge the
dedication of Lisa Ibrahim-Joseph – TTUTA, and Shirma
Swan – Course Coordinator along with our co-tutors and
all the staff at TTUTA who made Trinidad and Tobago feel
like a second home to myself and my 3 fellow Canadian
tutors during our three weeks.
Although this morning routine may seem like such a small
component of the conference, the colour group cheers
allowed for team building and the fact we started each

day as a large group encouraged cohesiveness amongst
the whole group of participants. Everybody was there
for the same reason – we wanted to obtain strategies to
ensure students with special needs could be successful
in the classroom.
The two weeks focused on strategies in a few different
areas – Learning Disabilities, Autism, ADHD, and Slow
Learners. Each of these areas was further broken
down into the topics of Early Intervention, Differentiated
Instruction, Literacy and Assessment. Health and
Wellness, Mental Health & Anxiety in the classroom and
Action Planning were presented in a plenary format to
teach participants about these areas in the broader
sense. Participants also got an opportunity to attend
“make and take” sessions where they left with concrete
items that could be used to help manage and effectively
teach students with special needs.
I was amazed to hear the discussions and questions
that the participants asked. Everybody wanted to learn.
Participants were given the opportunity to think of specific
students and connect the material they learned to their
own teaching practice. One of my goals as the facilitator
was to have participants think – where should I start?
What is realistic in my diverse and busy classroom? It’s
unlikely that all of the strategies could be successfully
implemented immediately. We wanted participants to
think about what pieces they would be comfortable
starting with and how could they eventually increase the
number of effective teaching strategies they used.
Some teachers started the few weeks wanting to know
“how can I diagnose these students? What are the signs?”
By the end of the two weeks I believe our message was
clear: As a teacher is it not our job to diagnose any
specific disability; we can look for signs to seek further

support, but these students with or without a diagnosis
will be in our classrooms. Our main concern is to ensure
we know different strategies and successful teaching
methods to teach any type of student with any learning
need. At the end of the two weeks, participants were
beginning to realize that all of the ideas and strategies
they had been learning could be used for all students,
hence our message “good for all, necessary for some”.
Each day we asked participants to come forward and
share their findings and reflect on what they learned. As a
facilitator, teacher and life-long learner it is important that
I too leave Trinidad and Tobago with a message of what
I learned... 1) I learned that we are never too old to gain
knowledge and make a difference; 2) there is no shame
in admitting that you are uncomfortable with something
as long as you’re willing to try – many teachers openly
admitted they would not be comfortable having a child
with autism in their class, but by the end of the institute
they said they would be excited to “give it a try” ; 3) as
teachers we may physically be countries and miles apart,
but we all have the same goal to ensure that all students
are taught in a manner that is suitable to their individual
learning needs so that they can be successful.
As an aside: I learned how to properly eat a mango, that
to “lime” has nothing to do with the green citrus fruit and
that there is no better treat in this world than the delicious
and tasty pholourie!
Thank you TTUTA for providing this powerful learning
opportunity for your teachers and for allowing me to be a
part of the journey.
Emiy Moxey
CTF Facilitator

Teach, Learn, Advocate –
Jenny Garcia Reflects on Educating All!
The Ministry of Education has opened the doors of our
schools to welcome students with special education
needs. The reality is that open doors do not always
mean open arms or open hearts. Unfortunately,
although students with special education needs have
been ‘included’ in the mainstream school setting they
continue to be excluded in many classrooms and
on many playgrounds by both the teachers and the
students.
As an educator, I empathize with my colleagues
who continue to function with minimal or no
support. As a special educator I empathize with
those students who have been granted access
but still receive no equity. As an advocate for
inclusion, I recognize that education is a basic
human right of all, not some or most, but every
child.
In 2011 the Trinidad and Tobago Unified Teachers
Association and the Canadian Teachers Federation
provided me with a platform to do the things I love –
to teach, to learn and to advocate.

The Summer Institute has been an amazing
experience. I’ve loved each and every moment, each
and every year, for the last three years.

the halls of Holy Faith Convent – ORANGE!!! BLUE!!!
PURPLE!!! GREEN!!! ORANGE!!! Did I mention
ORANGE???

As a local tutor I consider myself blessed to have
encountered teachers so committed to their
profession that they would give their time and their
treasures to develop their talents and abilities for the
benefit of their students. It was truly a joy to work
alongside teachers who yearn for knowledge and
who strive to be better teachers; teachers whose goal
was to make their instructions more effective for their
students.

This was the start of every day for our participants –
they gathered and they dispersed - scattered among
the areas of Early Childhood, Literacy, Differentiated
Instruction and Assessment. I witnessed teachers
immerse themselves in the learning experiences in
the various rooms. They listened, discussed and
debated… they challenged their tutors, each other
and themselves…they drew, coloured , sang, played,
danced and dramatized. Learning was taking place,
and it was a beautiful thing to behold.

Daily we congregated in the hall and in true ‘trini’
style we sang the anthems of both nations with
equal enthusiasm. We listened to the reflections of
participants and again I found myself in awe of the
tremendous talent that we as teachers possess.
Teachers ‘santimanitayed’ and ‘Dame Lorrained’ their
way across the stage each morning to express their
thoughts of the previous day’s sessions. Then came
the chants – chants which reverberated throughout

They say that time flies when you are having fun and
that must be true because all too quickly we were
bidding each other farewell at the end of our two
weeks together. The true test will come when we
return to our schools in September - I am confident
that the participants of this year’s Summer Institute
will demonstrate the ideals of the Summer Institute.
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From The Desk Of The First Vice President

PAC AT WORK
The
Professional
Advancement
Committee (PAC) of the Association
extends best wishes to all teachers
at the start of the new academic
year. We hope that the term will
be a productive one, and despite
the many challenges, that you will
find ‘joy in the work of education’.
The PAC reminds principals and
teachers that requests for on-site
workshops for schools must reach
the desk of the First Vice President
at least one month in advance of the
proposed date. This can be done
either through delivery or via email at
1stvp.ttuta@gmail.com. Friday 31st
October will be the last available date
for workshops for the term.
The Committee has hosted a number
of workshops in the last term,
designed to build capacity within the
fraternity. In June the Association
in conjunction with the American
Federation of Teachers hosted a
one-day introductory workshop on
Remedial Strategies in Mathematics
and Reading. This activity sought

to provide teachers with a range of
remedial strategies that could be used
in the classroom to address those
students with learning difficulties.
The Preparation for Promotion
workshop was held during the
first week of the vacation. This
workshop targeted those persons
desirous of accessing promotional
opportunities and focused on
The Interview Process, relevant
Laws and Regulations, Leadership
and discussions on a number of
situational cases. There was also a
mock interview segment which was
well received by the participants.
The workshop in this instance took
place over three days and even
then, persons felt that time was
inadequate. There was high praise
for the quality of the presentations.
The next cycle of the Preparation for
Promotion workshop will take place
in April 2015.
This year saw the introduction
of a new element to the portfolio
of the Professional Development

UPCOMING
EVENTS
International Literacy Day
September 08, 2014
Month of the Teacher
October 2014
World Teachers’ Day
October 05, 2014
District Convention
October 10, 2014
Universal Children Day
November 20, 2014

Committee. This was the training
for newly appointed Supervisors,
Principals, Vice Principals and Senior
Teachers – done as a pilot project
in St. George East. Interaction with
these administrators took place at
fraternity meetings as well as plenary
sessions. The main focus was on the
understanding and application of the
various Laws and Regulations that
govern the teaching service and the
operation of schools. Feedback from
these sessions were very positive.
The workshops will continue in St.
George East in the new term. It
is hoped that the project can be
extended to other Districts as well.
The Month of October is designated
The Month of The Teacher. In this
regard, there are a number of
activities planned. Firstly, a grand
Teachers Rally is to be held on World
Teachers Day- Sunday October 5th,
2014. The venue and programme for
this event will be advertised soon,
but the day is envisaged to be a
gathering of members of the fraternity

where talents will be displayed and
discourse will take place on the Unite
for Quality Education Campaign
of Education International. District
Conventions will be held on Friday
10th October, 2014 at various
locations throughout Trinidad and
Tobago. The Early Childhood Care
and Education Committee of the
Association will also during this
month engage the public on the Ten
Pillars of Childhood, as prescribed
by the Association for Childhood
Education International. The Month
of the Teacher will culminate with the
Annual Conference of Delegates, the
dates for which will be announced
shortly.
The
Professional
Advancement
Committee is willing to continue its
service to members, in providing
professional
development
opportunities that will enhance skill
and capacity and allow teachers
to be better equipped to serve the
nation.
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74TH EDITION OF THE TOBAGO
TEACHERS’ GET TOGETHER
of recommendations for the way
forward. Attendees concurred that
justice was done to the chosen
theme through his presentation.
Mr. Daniel encouraged his
audience to see things on through
collective rather than individualistic
lens. He stressed that too many
times battles are fought selfishly
and as such those battles are
not won. Teachers were warned
that the Health and Safety issues
plaguing schools must never be
compromised as this could mean
less than optimal operations at
our learning institutions.

T

his year marked the 74th
Anniversary of the Tobago
Teachers’ Get Together. This
celebration was slotted in its usual
position on the calendar, the weekend of
the Corpus Christi holiday. Like last year,
the peculiarity of two holidays in one,
Labour Day and Corpus Christi, had to
be considered during the planning stage.
The usual format for the events had to be
changed again.
The theme, “Dignity in Labour through
Security, Just Reward, Voice and
Equality” guided the discussion on
Wednesday June 18, the Professional
Development Day which signalled the
start of the weekend’s activities. This
theme was addressed by Mr. Ian Daniel a
lecturer at the Cipriani College of Labour
and Cooperative Studies. Some four
hundred plus teachers benefitted from
this presentation which was a mixture
of humour, personal experiences, well
researched information and a number

Celebration continued with a
Beach Lime which was held on
Friday June 20. Those who attended
the Beach Lime were treated to a variety
of mouth-watering dishes, drinks and
activities.
On Saturday June 21, eighteen teachers
were honoured for their contributions to
the education system over the years.

These retirees were received advice on
ways to proceed on a fruitful retirement
adventure. They were warned against
the rocking chair and the reclining chair
syndrome, accompanied by financial
guidelines aimed at getting the most
out of their retirement benefits. For their
tireless efforts which culminated in five
hundred and ninety years collective
service to Tobago the retirees received
expressions of gratitude and tokens of
appreciation.
Mr. Aaron Reid, retired Principal,
responded on behalf of the honoured
guests. He commended TTUTA, the
Division, fellow colleagues and family
members for their support throughout.
Mr. Reid also encouraged his fellow
colleagues to maintain an active lifestyle,
to find time for recreation and take time
out for oneself.
The spotlight was shared with the
chosen Icon for this year, Mrs. Ossilla
James. A video presentation of an
interview with the Icon was aired; here
Mrs. James recounted her life as a

teacher, Guider, mother and community
person. After receiving her token, Mrs.
James responded by thanking TTUTA
for acknowledging her contribution
in such a tangible way. Retired and
practicing teachers were both given bits
of advice from the Icon. She concluded
her response by giving words of
encouragement to all.
President of the Trinidad and Tobago
Unified Teachers’ Association, Mr.
Davanand Sinanan gave a spirited
address in which he highlighted some
of the issues which TTUTA continues to
grapple with. He sounded out a warning
to denominational boards who seems not
be operating within the laws of Trinidad
and Tobago, as he noted that TTUTA
is willing to take the fight as far as the
court. An update on salary negotiation
was presented. Teachers were reassured
of TTUTA’s unstinting support and
representation in dealing with the myriads
of issues that beset us.
Dinner and dance followed the awards
ceremony, the retirees, their guest,
specially invited guests and other teachers
were treated to a sumptuous meal as
they interacted with their colleagues. Mr.
Garvin Walters serenaded the audience
as they dined.
As the curtains are drawn on another
edition of the Tobago Teachers’ Get
Together we can indeed say that it was an
exciting blend of educational stimulation,
recreational engagements and much
earned public recognition and accolades
for those who would have contributed
to the educational landscape of the twin
island state. Teachers eagerly await the
75th Edition of the Tobago Teachers’ Get
Together.
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Resources for Primary Schools
from Pearson

ent Boo

K

k

Stud

Components summary:

Seven levels of students books

Seven corresponding teacher handbooks that provide full and complete
primary curriculum coverage

Anthologies to provide extra
reading practice
A six-levelled reading programme to
support children learning
to read
All paper-based readers are
available as e-readers

Free matching chart available
to new primary curriculum for
grades Infant 1, Infant 2 &
Standard 1

Stepping Stones
Student Book

Stepping Stones
Reading Support

Trinidad
and Tobago

K

Red and Orange
level readers

Infant 1

1

Yellow and Green
level readers

Infant 2

2

Blue and Purple
level readers

Standard 1

3

Anthology One

Standard 2

4

Anthology Two

Standard 3

5

Anthology Three

Standard 4

6

Anthology Four

Standard 5
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Indra Ramsingh-Geoffroy
Teachers, like all professionals sometime have difficulty
in determining what to wear when preparing to attend
activities even when the invitations indicate the dress code.
I will seek to clarify some of the terms that are used for
the various protocols. Some part of this article was printed
in 2006, but because some have asked, I will attempt to
define according to our needs.
For the purpose of this article, the following types of dress
will be dealt with: casual, business casual, dressy
casual, informal/leisure or lounge suit, semi formal,
and formal.

DRESSY CASUAL
Sometimes an invitation to a function says dressy casual.
This simply means that men wear twin sets, matching
slacks and shirt with a tie, sport jacket and long sleeves
v-neck sweaters, and dress shoes.

good choice. A little cleavage is allowed. Keep your dress
simple. Use a small evening bag that matches with your
gown in color and a stole is also a possibility. Wear high
heels with low sole and open toes that match your attire
and complementary jewelry.

Women could use high-heeled sandals or slippers instead
of the pumps or court shoes, summer dresses, twin sets or
combination skirt/slacks and tops and appropriate jewelry.
In some circles one may see the term “elegantly casual”
in an invitation; this simply means the same as means the
same as dressy casual.

Men wear a button-down shirt preferably white. They can
have a little more fun with semi-formal attire and pick a
shirt with a subtle pattern or stripes if attending a daytime
semi-formal event. For daytime events, a light suit that is
usually cream or tan, or a jacket in black or dark gray wool.
For nighttime events, wear a dark charcoal or a midnight
blue suit and a simple tie that matches the suit. The tie
should be light for a light-colored suit and dark for a darkcolored suit. Lace-up shoes, dressy loafers, or oxfords are
acceptable. For night-time events, men can wear shined
leather shoes. Pair your shoes with dark
dress socks. Men can also add some flair to
the outfit by wearing matching cufflinks and
matching accessories of the accompanying
lady.

Occasion: Afternoon tea, movies, informal dinner,
theatre

CASUAL
The term, casual, is the most widely
misunderstood of the dress code terms.
This type of dress demand that men: wear
sport jackets, button-down shirts, v-neck
sweaters, dress slacks, khakis or good jeans
with either knit shirts or cotton button-down
shirts and dress slacks, dress shoes and no
tie. . A slack that is not part of a suit, cotton
or linen, would be appropriate to wear with a
sport jacket.

FORMAL
The term formal wear is not universally
understood these days. Technically, it means
different things at different times of the day.
Before 6:00 p.m., men’s wear include: a
dark suit, white shirt and a conservative tie
with dress shoes of course. The accepted
women’s wear is a business type suit, an
afternoon dress or a nice blouse and skirt
outfit, but not a fancy dinner suit. After
6:00 p.m., the term, formal, means black
tie, which demands that men wear the
traditional tuxedo and accompaniments: a
black dinner jacket and matching trousers,
an optional black formal waistcoat or black
cummerbund, a white formal shirt, a black
bow tie or alternatively a black long tie,
black dress socks and black formal shoes.
In hot weather, a white dinner jacket may
be substituted and the cummerbund is the
preferred waist covering.

The women wear a simple knee-length or just
below the knee dress, blouse and skirt/pants
with leather shoes and purse. Twin sets with
skirts or slacks are also accepted for women,
and men of course could wear twin sets with
slacks and shirt. In other words the person
is elegant, but casually, attired.
Occasions:
hangouts,
barbecues,
informal parties, sporting events,
cinema
BUSINESS CASUAL
At work, business casual is normally the
correct choice except of course your subject
area demands certain type of wear. Men
wear a less formal shirt such as a button-down cotton or
knit shirt, with dress slacks and dress shoes. A tie is not
necessary but can be worn according to the personality.
Twin sets with slacks and shirt may also be worn.
Women can wear slacks with a blouse, skirts knee length
or longer to calf with a blouse or a well fitted dress. A
summer dress is also accepted. Twin sets with skirts or
slacks are also accepted.

INFORMAL/LEISURE OR LOUNGE SUIT
The term informal/leisure or lounge suit has different
meanings depending on the time of the event. Before 6:00
p.m., the man may wear a sport jacket, either light or dark,
with a casual shirt and no tie with dress shoes with socks
to match.
Ladies may safely wear sweater (blouse) and slack outfits
with dress shoes, high heel slippers or open back sandals.

The woman who is going to a black tie event may wear
floor-length, short, or three-quarter-length evening gown;
evening sandals or pumps; and an evening bag of silk,
satin, peau de soie, velvet, or brocade material. The
jewelry consists of sparkly earrings and bracelet or simple
button earrings and a very simple gold or silver necklace,
only slightly more of it.
Occasions: Formal dinners, receptions, charity balls

In T&T, for casual at work, court shoes or pumps are the
accepted norm. However, these may be substitutes with
comfortable fitting shoes.
Occasions: Work, work lunches and conferences
Jeans are never appropriate attire for a professional to wear
to work, except of course, there are dress-down days and
work is in an informal setting. These should be worn with
school polos or shirts. Thigh high skirts or short shorts
are taboo. Sheer blouses should definitely not be worn to
work and proper undergarments (panty lines and coloured
are a definite “no no”) are mandatory in a school setting.
Flip-flops, stiletto heels, tennis shoes, combat boots or
bare feet are for Saturdays. Baseball hats, whether they
are turned front, sideways or backwards, should be left at
home unless, of course, you are going to a baseball game.

For an informal event after 6:00 p.m., the man should wear
a jacket with a dress shirt, slacks and tie as well as dress
shoes and matching socks. The woman should also be
appropriately dressed: cocktail length dress (past the knee)
or dressy skirt/pants outfit. Shoes are as above and we
should note here that silver or gold shoes are permitted.
Occasions: Evening cocktails, dinners and socials
SEMI FORMAL
Semi formal wear is a dress code for events that are in
between formal and informal. These are the events we
would most frequently be attending, therefore I will place
some more emphasis here. Women will be safest if you
wear a knee length cocktail dress that can range from
just above the knee to just under the knee of satin and
silk or other tasteful material and darker colors will look
more formal than lighter colors. A seasonal color is a

If on your invitation you see Black Tie Preferred, Black
Tie Optional or Black Tie Invited, or White Tie please
stick to the guidelines for both as you may not be accepted
since anything less formal than this would be unacceptable
at this event. For the purpose of maintaining the length
of this article, my advice is that if invited to such events,
“google” the dress code to guide you. I will however
continue with this in the next edition.
Remember! Always dress for your body shape.
This will make you look extra elegant and
sophisticated.
Need to know more?
Email indigold2003@gmail.com
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Celebrating Schools

SAN FERNANDO ASJA
PRIMARY SCHOOL
IN GLORY
Described as an exemplary and exceptional student who showed promise
from early, San Fernando ASJA Primary celebrates the accomplishment
of Arielle Rambaharose who placed 3rd in the 2014 SEA. A well-rounded
student, Arielle shone not only at academics, but took time out to participate
in her schools Poetry Club, Junior Red Cross and Evergreen Environmental
Club. Mrs. Nazeema Kalloo and Mrs. Natasha Ageemoolar-Ogeerally, both
of whom taught Arielle and witnessed her growth were high in praise for her
many outstanding qualities which auger well for her development as a wellrounded, well-adjusted young citizen of Trinidad and Tobago.

SAN FERNANDO
A.S.J.A. PRIMARY
S - South Trinidad is its location.
A - Ambitious are the teachers.
N - Never gives way to mediocrity.
F - Fosters healthy school relationships.
E - Ensures respect is given to the national anthem.
R - Rooted is the school in its belief in Allah.
N - Noteworthy contributions to society are made by many past pupils.
A -A no-nonsense approach to indiscipline is adopted.
N - ‘No’ it says to drugs.
D - Diligence in studies is encouraged.
O - Open to all people of various races and religions.
A - Accountability is a major watchword.
S - Secures a nexus with parents.
J - Jabbar is one of its sport’s houses.
A - Aspires to be the best it can.
P - Patience is one of its virtues.
R - Responsibility is entrusted to children.
I - Integrity in public life is extolled.
M - Movement up the ladder of success is encouraged.
A - Aims for the sky.
R - Removes obstacles in its way on a daily basis.
Y- ‘Yes’ it says to discipline, tolerance and production.

12 years old.
Hobbies- Reading, Viewing television and movies
Former Student of San Fernando ASJA Primary
Placed Third in SEA Examinations 2014
Passed for her first choice - Naparima Girls’ High School
Success cannot be achieved without hard-work. I believe that anyone can achieve
success if they put their mind to it. I am no exception of that!! You can achieve
anything you dream of if you put in the hard-work, dedication and focus. Prayer
is equally important and without God nothing is possible. For me, S.E.A. was only
the first of many major exams and just like anything else it was not impossible
to overcome. I just needed to put in the extra work. Extra lessons made a huge
difference in my performance. I remember taking lessons every Thursday, Friday,
Saturday and Sunday and the worst part was waking up early in the morning, but
it was worth it.
My parents and my grandparents were my backbone and they were my inspiration
to get up and go. Every single person in my community supported me. I also
had the support of all of my lessons teachers, my teachers and friends. They
supported me every step of the way and I would just like to thank them for that.
My success is not only mine but I share it with everyone who was there for me.
I cannot take credit for myself, it is for my school, my friends, my teachers , my
lessons teachers, my parents, my grandparents and my community . When it was
announced that I had placed third in the country, all of these wonderful people
were more ecstatic than me. Thank you God and everyone!!!
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Celebrating Schools

(Excerpts from a Reflective Piece presented by Ekene Okeke at the Pan in Schools Coordinating
Council’s Graduation Ceremony for CSEC Music Composition and Panorama Arranging Workshops)
Some of us want to be doctors, lawyers, teachers,
and some of us also want to enter into the music
industry. Whatever profession we choose we will
always come to the conclusion that music is essential,
as it provides entertainment, relaxation, as well as
other social activities. Without music, no matter how
many words are spoken, there always seems to be a
lingering silence, a silence that can only be filled with
the presence of music.
Music helps us in our studies as young striving
students, as it requires a lot of discipline and patience
to learn or compose a piece, the level of discipline
required for our studies to be successful. It has
been scientifically proven that persons who partake
in music activity or have an affinity for music and the
aesthetics, often do better academically than those
who show little or no care for the art form.

On Wednesday August 06, 2014, the Pan in Schools
Coordinating Council (PSCC) hosted its Graduation
Ceremony at the Festival Ballroom of the Radisson
Hotel for students who participated in its CSEC Music
Composition and Panorama Arranging Workshop.
The workshops were simultaneously conducted at

It helps us socially, because as a hobby or life dream,
it inevitably draws us to people who share similar
aspirations, and increases our circle of socialisation,
helping us to interact with the outside world more
easily. It increases our tolerance and gives us a greater
appreciation of creativity. These are very important
aspects for our well-being, as well as the well-being
of those around us. Music is the solution.
With this Composing Workshop and the other
workshops hosted by the Pan in Schools Coordinating
Council, youths can be given the opportunity to
explore their musical talent, and select a path of their
own through music. In a country where local music is
expanding its reach to the rest of the globe, the music
industry is a great place to start one’s career. What
better way to start a pursuit in the musical community,
than by composing one’s own music.

venues in north and south Trinidad and Tobago.
These workshops were conducted over a period of
three weeks from July 07 – 22 and involved tutors,
coordinators and sixty-eight (68) participants.

I would like to thank BPTT and the Pan in Schools
Coordinating Council for hosting this Composing
Workshop, as it gave us as youths the chance to
learn the art of composing and arranging, providing
us with the tools to improve our social lives, and giving
us a stepping stone in our career pursuits. With the
knowledge attained from this programme, we have
developed a higher sense of respect for composers
of music, as we have witnessed the difficulty in the
art. It can be used to further improve our composing
skills, so that we can possibly produce our own
music for our own liking, or for the liking of those
around us. As I end, I will use a famous quote by
German philosopher and poet, Freidrich Nietzche,

“Without music, life would be a
mistake,”

The dedication, commitment and effort of all
stakeholders culminated in a showcase of talents and
skills honed over the period, providing evidence that
the future of our national instrument is in good hands.
Here is a list of the students who received certificates
in the various categories:
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The Victoria DSRA organized its Teachers Got
Talent II on Sunday June 01, 2014 at Naparima
Bowl, San Fernando. It was again a very
professionally presented programme hosted by
talk show host and comedian, Damion Melville.
The show featured several guest artistes as well
as many door prizes.

5th Reanna Pierre-Forbes
Ballad - I Will Rise
San Fernando Boys’ Government

2nd Eric Alleyne-Charles
Monologue -Madness in Education
Eckles Village A.C

Other finalists were: Amrika Mutroo - Aranguez
North Secondary; Allan Webb - San Fernando
Boys’ Government; Helen Jones - St. Georges
College; Naomi Adonis-Woodsley - Naparima
Girls’ High; Gregory Lee - San Fernando Boys’
R.C; Antoinette Herbert-Keith - San Fernando
Boys’ R.C; Josanne James-Leacock - San
Juan North Secondary.
The reserves were: Georgette Medford - Union
C/Bay Secondary and Mericia Edwards-Francis
- Marabella North Secondary.

3rd Dixie Ann Hunte-Blackman
Storytelling - The Beauty Pageant
Eckles Village A.C

Prizes varied from first prize of $5000.00
sponsored by Massy Motors to all placing 6th
to 12th receiving $1000.00

4th Maguella Simon
Calypso own composition - Ole Time Days
Ortoire RC

Thanks again to all contestants, judges, patrons
and sponsors especially Massy Motors.

1st Dike Samai
David Rudder’s, Calypso Music on the tenor
pan
St. Benedict’s College
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If Ah Call, Yuh Go Come?
The Lighter Side of a Serious Topic
Inés Gill-Grill
As a child ah use to
enjoy Bible stories. In
fact, one ah meh
favourites
was
de
Prodigal Son. De one
where de son ask he father up front fuh all dat he have
fuh him and when the father give him it, he leave and
went on ah spree: wine, woman and song until all he
money done and he end up like ah vagrant by de side
ah de road. Funny how yuh does
live to see Bible stories come true
in one way or de other. Take for
instance, dis Association dat most
ah we teachers belong to. Yuh
know how much ah we suck it dry,
like ah salt prune seed and den
throw it away? It shameful! What
even funnier is dat it does take
yuh ah while if yuh not observant
to make out dese people and dat
is because dey does come in all
different form and fashion.

have no shame. Half dey shame bury by Lapeyrouse
Cemetery and de next half on ah impossible mission to
find de first half. Yuh see, yuh might feel sorry for dem
while dey in Cipriani cause fuh some studying might be
pressure. But geezzzzz man, when de two years finish
mamaguy de Association na! Work in ah committee
na! Or at least show up at ah function or two. Well
papa, right now dem so reading and must be saying ah
farse cause if and when dey finish some ah dem doh
even pass on Southern Main Road cause de fraid to
see de union door.

But life real funny. Yuh see, dese
same ‘Bandwagonists, Toters,
Scholars and Promoters’ does
come back. Yes, after dey full up
we events with dey whole section,
make groceries by we, take we
scholarship under false pretence
and shun we, dem self does
come back. Yep, dey does come
back when thing real bad or when
desperation step in. When like de
Prodigal Son of ole, dey remember
dat dey doh have to be out there
suffering. Cause dey daddy ‘De
Association’ have everything dey
need to support dem. Dat is when
dey does catch deyself and say,
“Lemme meh go home, yes!”

For starters, ah doh know how
much ah allyuh ever notice de set
ah like to call de ‘Bandwagonists’.
Dem is the ones who doesn’t feel
good unless dey bring dey whole
family to ah TTUTA lime. Now mind
you, none ah dey family doh even
work in ah school far less belong
to de Union. But when it have ah
event dey most present. Now dat
ain’t so bad if dey know how to
behave but in some cases dem is
de ones dat getting on de worse
and eating de most.

But doh worry, ah understand. Yuh
see I was one ah dem too. But I
was what yuh call ah ‘Didant’.
And dat is because ah didn’t
understand dat despite what yuh
feel about how people behave
in de Association yuh shouldn’t
forget yuh Daddy. Cause is yuh
Daddy that looking out for yuh. Is
yuh Daddy dat would protect yuh
and make sure other people doh
advantage yuh. And dat above all
children does have disagreement
with dey Daddy too. It doh mean
that dey children worth any less.

Then yuh have de Toters. Come to
think of it, yuh might be able to deal
somewhat with de Bandwagonists
more than de Toters and dem.
Cause trust me, dem is de ones
who many times dey start to
pack bags even before the event
half way. Dem is de ones dat yuh
sure yuh see come with dey two
hands swinging but leave with
garbage bag ah ting or who does
get creative, creative on the spot.
Yuh ever in yuh life see de plastic
covering from ah case ah water
turn plastic bag? Well, when yuh
see it yuh know is a Toter holding it.
Now doh feel ah forget de Scholars. Yes dem! After dey
run down TTUTA like how some man does run down
woman and get de people scholarship dey suddenly
does be too busy to give dey time. Dem so, dey

how she looking now, nowhere near to she original
look. Yuh see, dem so uses to be real activists for the
union cause. Dey uses to be de real outspoken and
passionate about issues dat de Association opposing.
When yuh hear dem so, yuh woulda say ‘YES’ the
Association in good hands. Den just so, just so, when
dey get to be Principals or worse yet Supervisors dey
does get amnesia and forget......everything. Yuh see
now dem is ‘Administration’ meh dear. So suddenly
in dem eyes de Staff Representative who uses to
represent dem is de worse thing in de school. Suddenly,
the no water policy doh apply and
de rules ah de game change.

And den of course, it have de Promoters and dem.
Well lawd, dem better than dem fete promoters. Dem
so have ah before and after picture that resemble de
Asian woman who husband sue she after he find out
dat she had ah set ah plastic surgery and dat in fact,

So de long and short ah de story is
dat ah come back home. De only
difference is dat unlike dat Bibical
Son ah didn’t come back because
ah was seeing trouble. Instead,
ah come back with de wealth dat
meh father give meh plus more. But all de same ah
return and ah begging meh brothers and sisters who
out there, “Come home na!” In de meantime, while we
waiting, allyuh, at least welcome meh back na!!!
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Obituaries
NAME OF DECEASED TEACHER

DATE OF		
SCHOOL
DEATH
		
FIGARO-WILLIAMS, SUSAN ANNE-MARIE

14/03/03

MALABAR SECONDARY

SUEPAUL, HAROLD EMMERSON

14/05/10

SCHOOL SUPERVISOR

JAMES, CONRAD NESTOR

14/05/10

LA HORQUETTA SOUTH GOVERNMENT PRIMARY

DOODNATH, CYNTHIA

14/05/26

RETIREE- SAN JUAN PRESBYTERIAN SCHOOL

ALLAN, ERROL

14/06/03

RETIREE- LAS LOMAS GOVERNMENT SCHOOL

RAMKISSOON, BISSOONDATH

14/06/08

RETIREE- ARANGUEZ JUNIOR SECONDARY

MOHAMMED, SALLIMA

14/05/31

RETIREE- CARAPICHAIMA ASJA PRIMARY

BISSOON, WILBERFORCE

14/06/09

RETIREE- PENAL PRESBYTERIAN

MATTHEW, MARILYN HELEN

14/06/12

POINT FORTIN WEST SECONDARY

MAHARAJ, RAMESH

14/06/13

RETIREE- SAN FRANCIQUE HINDU SCHOOL

FARFAN, GERARD

14/01/28

RETIREE- ST MARY’S COLLEGE

KUMAR, KISHAN

14/06/17

SIPARIA WEST SECONDARY SCHOOL

MAHARAJ, NANRAM

14/06/21

RETIREE- SCHOOL SUPERVISOR

MAHARAJ, DINESH VALMIKI

14/06/15

RETIREE- SAN JUAN NORTH SECONDARY

TAKLALSINGH SOOKRAJ, MARCIA VANESSA 14/06/20

SAN FERNANDO BOYS RC

PHAGOO-BISSOON, ANN ARLENE

GASPARILLO SECONDARY

14/05/10

I am not Gone
I am not gone
I remain here beside you
Just in a different form
Look for me in your heart
And there you will find me
in our love which forever lives on
In those moments when you feel alone
Look for me in your thoughts
And there you will find me
in sweet memories that burn strong
Every time a tear
Forms in your beautiful eyes
Look up to the heavens
And there you will see me
Smiling down from God’s glorious skies

DANIEL KUMAR
September 03, 1953 – August 6, 2014
Compiled by: Indra Ramsingh-Geoffroy

like Peter Wilson, Rae Samuel and Joseph
Bridgewater, to name a few, was healthy and
well respected. Many of us in the Victoria
DSRA and National TTUTA would have learnt
some good lessons from this giant of a man
- lessons that help us to maintain a culture
of camaraderie, dedication, selflessness and
professionalism.

Reverend Daniel Kumar was a TTUTA stalwart
and advocate. He was, as said by Mr. Anthony
Garcia, “small in stature and mighty in
character and ability.” Mr. Kumar, affectionately
called “Small Goal” by his TTUTA colleagues,
displayed unswerving dedication during his
thirty years of service to the Association. He
was a retired teacher of Kanhai Presbyterian
School where he had taught for thirty-three
years. He was also a dedicated servant of God
and served as a pastor at the Burning Bush
Tabernacle. He was also the coordinator of
Samaritan’s Purse up to the time of his death.
Daniel was married to the love of his life,
Melinda Kumar, for thirty-two years.
No one can question Mr. Kumar’s loyalty,
determination, dedication and commitment to
the Victoria DSRA, to TTUTA, to education, his belief in
God and his love for his wife Melinda. He was always
very proud to say he was there from the inception of
TTUTA.
Mr. Kumar’s well prepared and measured contributions
at all levels in the Association always sparked some
discussion as he was one who made his contribution
whether others agreed or not. He was controversial.
He was a Staff Representative for twenty-eight years
and at different times, District Executive Member,
Zonal Convenor, District Chairman, Vice Chairman,
Treasurer and Secretary. He served as District Field
Officer for six years and represented the Victoria
DSRA as a Delegate to the Conference for twenty-

nine years, General Council for sixteen years & Central
Executive for twelve years. He was also a member
of many Standing Committees including TTUTA’s
Salary Review Committee and Finance Committee.
Daniel was TTUTA’s Teacher of the Year in 1992 and a
graduate of Cipriani College of Labour & Cooperative
Studies, having secured a scholarship in 1989. In
1993, Daniel received an award for being among the
top 25 teachers in Trinidad and Tobago.
His sense of humour had many of us up late at nights
at various conferences and “after meetings” as we
listened to his tales of his many escapades in personal
and professional life. His friendly and sometimes fierce
internal political banter with those on “the other side”,

Reverend Kumar served eight years as a
devoted pastor and many as coordinator of
the Samaritan’s Purse here in Trinidad and
Tobago, an organization which is described
as
a
non-denominational
evangelical
Christian organization providing spiritual and
physical support to hurting people around the
world. His dream of building his church came
true with a brand new building to house the
Burning Bush Tabernacle at Sancho Road,
New Grant.
We in TTUTA have lost a stalwart whose memory
will linger on. We have learnt from him and our
development owes a lot to this little giant who passed
through our lives.
Condolences are extended to his wife, Melinda Kumar,
and his family. May his soul rest in peace and may his
family garner strength from the joy of the life he lived.
He will be missed.
“As you danced in the light with joy, love lifted you.
As you brushed against this world so gently, you
lifted us.” (T.C. Ring)
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Resources for Secondary Schools
from Pearson
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new
edition

new
edition

®

CAPE Sociology

CAPE® Sociology is a unique book and website package
that will help Caribbean students to better understand
the society in which they live, confident in the knowledge
that all the demands of the 2013 syllabus are covered:

• Both Caribbean and international studies are used to
illustrate key research undertaken for each topic.

Norma James

• Exclusive online content is delivered in an engaging
and interactive way to enable accessible revision of
topics and to bring variety to learning with videos
and quizzes.

Units 1 & 2

®

www.pearson.com/caribbean

Maureen Lee-Paisley

CAPE Sociology
Carlton Chinapoo was one of the early pioneers in introducing the teaching of sociology
at secondary schools in Trinidad and Tobago. He is currently Assistant Chief Examiner
for the subject. He is former head of the Modern Studies department at St Augustine
Secondary, and has also tutored at The Open Campus University.
Norma James is Vice Principal at the Holy Faith Convent Penal in Trinidad. She is
an experienced teacher and marker for CAPE Sociology and has produced National
Scholarship winners in the subject.
Maureen Lee-Paisley is an Education Officer with responsibility for Sociology, History
and Social Studies in Jamaica. She is an experienced teacher of Sociology at secondary
and tertiary levels, and an examiner of Social Studies at the secondary level.

Carlton Chinapoo

• Complete coverage of both Units 1 and 2 is provided
in a single volume, giving students the opportunity to
make links between content at both levels.

dingciology
Un
PEanSo
CdeArst
®

Carlton Chinapoo

Units 1 & 2

een Lee-Paisley
• Norma James • Maur

CAPE is a registered trademark of the Caribbean Examinations Council (CXC).
CAPE® Sociology is an independent publication and has not been authorised,
sponsored, or otherwise approved by CXC.

CAPE_Soc_cover2.indd 1

23/01/2014 10:42

For further information please contact your local representative:
Email: zaida.mohammed@pearson.com
Tel: 1 868 704 5243
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